
BP 5131.43 HARASSMENT, INTIMIDATION AND BULLYING 
The School Board is dedicated to providing a safe and civil learning environment.  Ha-
rassment, intimidation and bullying disrupt a student’s ability to learn and a school’s abili-
ty to educate.  Students and staff are expected to demonstrate positive character traits and 
values.  Conduct and speech must be civil and respectful in order to promote harmonious 
and courteous relations in the school environment. 

Policy Statement 

Hoonah City School prohibits acts of harassment, intimidation or bullying. A safe and civil envi-
ronment in school is necessary for pupils to learn and achieve high academic standards. Harass-
ment, intimidation or bullying, like other disruptive or violent behaviors, is conduct that disrupts 
both a pupil’s ability to learn and a school’s ability to educate its pupils in a safe environment. 
Since pupils learn by example, school administrators, faculty, staff and volunteers should be 
commended for demonstrating appropriate behavior, treating others with civility and respect, and 
refusing to tolerate harassment, intimidation or bullying. 

Definition 

What is bullying? 
Bullying is when people repeatedly and intentionally use words or actions against someone or a 
group of people to cause distress and risk to their wellbeing. These actions are usually done by 
people who have more influence or power over someone else, or who want to make someone 
else feel less powerful or helpless.  

Bullying is not the same as conflict between people (like having a fight) or disliking someone, 
even though people might bully each other because of conflict or dislike. 

The sort of repeated behavior that can be considered bullying includes:   

1. Keeping someone out of a group (online or offline) 
2. Acting in an unpleasant way near or towards someone 
3. Giving nasty looks, making rude gestures, calling names, being rude and impolite, and con-
stantly negative teasing. 
4. Spreading rumors or lies, or misrepresenting someone (i.e. using their Facebook account to 
post messages as if it were them) 
5, Joking that goes too far 
6. Harassing someone based on their race, sex, religion, gender or a disability 
7. Intentionally and repeatedly hurting someone physically  
Intentionally stalking someone 
8. Taking advantage of any power over someone else 



Expected Behavior 

Hoonah City School expects pupils to conduct themselves in keeping with their levels of devel-
opment, maturity and demonstrated capabilities with proper regard for the rights and welfare of 
other pupils and school staff, the educational purpose underlying all school activities, and the 
care of school facilities and equipment. 

Hoonah City School believes that standards for pupil behavior must be set cooperatively through 
interaction among the pupils, parent(s) or legal guardian(s), staff and community members, pro-
ducing an atmosphere that encourages pupils to grow in self-discipline. The development of this 
atmosphere requires respect for self and others, as well as for school district and community 
property on the part of pupils, staff and community members. 

Hoonah City School believes the best discipline is self-imposed, and it is the responsibility of the  
Hoonah City School staff to use disciplinary situations as opportunities to help pupils learn to 
assume and accept responsibility for their behavior and the consequences of their behavior. Staff 
members who interact with pupils shall apply the best practices designed to prevent discipline 
problems and encourage pupils’ abilities to grow in self-discipline. 

Hoonah City School prohibits active and passive support for harassment, intimidation or bully-
ing. Pupils are encouraged to support other pupils who walk away from these acts when they see 
them, constructively attempt to stop them, and report these acts to the Principal or his/her de-
signee. Pupils are required to conform to reasonable standards of socially acceptable behavior; 
respect the person, property and rights of others; obey constituted authority; and respond to 
school district teaching, support and administrative staff.  

The Principal will develop and provide a school-based program for appropriate recognition for 
positive reinforcement for good conduct, self-discipline, good citizenship and academic success. 
The Principal or his designee will provide annually to pupils and their parent(s) or legal 
guardian(s) the rules of the district regarding pupil conduct, pupil’s due process and other rights.  

This Policy will appear in our school including pupil handbooks and district website.  



Consequences and Appropriate Remedial Actions 

The following factors will be considered in determining the appropriate response to pupils who 
commit one or more acts of harassment, intimidation or bullying: 
The developmental and maturity levels of the parties involved 
1. The levels of harm 
2. The surrounding circumstances 
3. The nature of the behavior(s) 
4. Past incidences or continuing patterns of behavior 
5. The relationships between the parties involved 
6. The context in which the alleged incidents occurred 

Concluding whether a particular action or incident constitutes a violation of this policy requires a 
determination based on all of the facts and surrounding circumstances. 
An appropriate consequence will be determined after meaningful consideration of these factors. 
Consequences and appropriate remedial action for pupils who commit acts of harassment, intim-
idation or bullying may range from counseling interventions up to and including suspension or 
expulsion. The appropriate consequence will be consistent with case law, Federal and State 
statutes, and Hoonah City School policies and regulations. 

Reporting Procedures 

Complaints alleging violations of this Policy shall be reported to the Principal or his/her de-
signee. All school employees are required to report alleged violations of this Policy to the Princi-
pal or his/her designee. All other members of the school community, including pupils, parent(s) 
or legal guardian(s), volunteers and visitors are encouraged to report any act that may be a viola-
tion of this Policy. Submission of an Incident Report Form to the Principal or his/her designee is 
required. The Incident Report Form is available from the Principal or available at the school of-
fice. Oral reports will also be considered official reports. Oral Reports must be followed in writ-
ing using the appropriate form filled out by the individual receiving the oral report. Reports may 
be made anonymously, but formal disciplinary action may not be based solely on the basis of an 
anonymous report. 

Investigation 

The Principal or his/her designee is responsible for determining whether an alleged act consti-
tutes a violation of this Policy. The Principal or his/her designee shall conduct a prompt, thor-
ough and complete investigation of the alleged incident. The Principal or his/her designee will 
maintain a record of each investigation regarding allegations of harassment, intimidation and 
bullying. 



Response to an Incident of Harassment, Intimidation or Bullying 

Some acts of harassment, intimidation or bullying may be isolated incidents requiring the school 
to respond appropriately to the individual(s) committing the acts. Other acts may be so serious or 
part of a larger pattern of harassment, intimidation or bullying that require a response either at 
the classroom, school building or by law enforcement officials. 

Consequences and appropriate remedial actions for pupils who commit an act of harassment, in-
timidation or bullying range from counseling interventions up to and including suspension or ex-
pulsion, as permitted under Hoonah City School Board Policy 

In considering whether a response beyond the individual level is appropriate, the administrator 
will consider the six factors listed under the heading of Consequences and Appropriate Reme-
dial Actions. Hoonah City School’s responses can range from school and community surveys, to 
mailings, to focus groups, to adoption of research-based bullying prevention program models, to 
training for certificated and non-certificated staff.  

Hoonah City School’s responses may include participation of parent(s) or legal guardian(s) and 
other community members and organizations, to small or large group presentations for fully ad-
dressing the actions and the school district’s response to the actions in the context of acceptable 
student behavior or the consequences of such actions and involvement of law enforcement offi-
cers, including school resource officers. 

Reprisal or Retaliation Prohibited 

Hoonah City School prohibits reprisal or retaliation against any person who reports an act of ha-
rassment, intimidation or bullying. The consequence and appropriate remedial action for a person 
who engages in reprisal or retaliation shall be determined by the Principal or his/her designee 
after consideration of the nature and circumstances of the act, in accordance with case law, Fed-
eral and State statutes and regulations and Hoonah City School District policies and procedures. 

Consequences for False Accusation 

Consequences and appropriate remedial action for a pupil found to have falsely accused another 
as a means of harassment, intimidation or bullying range from counseling interventions up to and 
including suspension or expulsion, as permitted under Hoonah City School board policies


